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voted to unionize their workplace and I
urge all my colleagues to reject this
legislation and vote against cloture.

Mr. LOTT. Mr. President, before the
Senate votes on cloture on my motion
to proceed to S. 1788, the National
Right to Work Act, I want to give cred-
it where due.

This bill represents the determina-
tion of Senator LAUCH FAIRCLOTH to
bring to the national agenda a criti-
cally important issue. That issue is the
question of whether an American work-
er can be compelled to join a union and
pay dues to it.

The right to join a union is secured
by law, as indeed it should be. The
right not to join is another matter.

Language to that effect in the Na-
tional Labor Relations Act of 1935 was
vitiated in the same legislation by a
provision permitting union officials to
secure contracts requiring union mem-
bership as a condition of employment.

It is long past time for us to rectify
that mistake.

I emphasize that this is not a matter
of being pro-union or anti-union. My
father was a union pipefitter in a Mis-
sissippi shipyard, and I can personally
appreciate the importance of union
membership to millions of our fellow
Americans.

But the American people do not like
compulsion, whether it is directed
against them or against their neigh-
bors. Although we are a nation of join-
ers, we like to join groups and organi-
zations of our own volition, not be-
cause someone in authority tells us to
do so.

That principle is especially impor-
tant when it comes to earning a living
for yourself and your family. We should
not tolerate efforts to hinder any
American from that goal.

Twenty-one States have now en-
shrined that principle in their own
laws, to protect workers from compul-
sory unionism. In the remaining
States, entrenched interests have thus
far staved off reform efforts.

I believe it is time to give all Amer-
ican workers the same right, whether
they live in 1 of those 21 States or in a
State without a right-to-work law.

So I urge a vote for cloture on the
pending motion to proceed, so that the
Senate can at last reconsider the issue
of compulsory unionism, and vote on
it, and do right by the working men
and women of this country.
f

CALL OF THE ROLL
The PRESIDING OFFICER. The

mandatory quorum call has been
waived.
f

VOTE
The PRESIDING OFFICER. The

question is, Is it the sense of the Sen-
ate that debate on the motion to pro-
ceed to consideration of S. 1788, the Na-
tional Right to Work Act, shall be
brought to a close?

The yeas and nays are required. The
clerk will call the roll.

The bill clerk called the roll.
Mr. NICKLES. I announce that the

Senator from Mississippi [Mr. COCH-
RAN] is necessarily absent.

The yeas and nays resulted—yeas 31,
nays 68, as follows:

[Rollcall Vote No. 188 Leg.]
YEAS—31

Bennett
Brown
Burns
Coats
Coverdell
Craig
Faircloth
Frahm
Frist
Gramm
Grassley

Gregg
Hatch
Helms
Hutchison
Inhofe
Kempthorne
Kyl
Lott
Lugar
Mack
McCain

Nickles
Pressler
Shelby
Simpson
Smith
Thomas
Thompson
Thurmond
Warner

NAYS—68

Abraham
Akaka
Ashcroft
Baucus
Biden
Bingaman
Bond
Boxer
Bradley
Breaux
Bryan
Bumpers
Byrd
Campbell
Chafee
Cohen
Conrad
D’Amato
Daschle
DeWine
Dodd
Domenici
Dorgan

Exon
Feingold
Feinstein
Ford
Glenn
Gorton
Graham
Grams
Harkin
Hatfield
Heflin
Hollings
Inouye
Jeffords
Johnston
Kassebaum
Kennedy
Kerrey
Kerry
Kohl
Lautenberg
Leahy
Levin

Lieberman
McConnell
Mikulski
Moseley-Braun
Moynihan
Murkowski
Murray
Nunn
Pell
Pryor
Reid
Robb
Rockefeller
Roth
Santorum
Sarbanes
Simon
Snowe
Specter
Stevens
Wellstone
Wyden

NOT VOTING—1

Cochran

The PRESIDING OFFICER. On this
vote, the yeas are 31, the nays are 68.
Three-fifths of the Senators duly cho-
sen and sworn not having voted in the
affirmative, the motion is rejected.
f

TEAMWORK FOR EMPLOYEES AND
MANAGEMENT ACT

The PRESIDING OFFICER. Under
the previous order, the Senate will now
proceed to the consideration of S. 295,
which the clerk will report.

The legislative clerk read as follows:
A bill (S. 295) to permit labor management

cooperative efforts that improve America’s
economic competitiveness to continue to
thrive, and for other purposes.

The Senate resumed consideration of
the bill.

Pending:
Dorgan modified amendment No. 4437, of a

perfecting nature.
Kassebaum amendment No. 4438, of a per-

fecting nature.

Mr. PELL. Mr. President, I have
many times made statements about my
long interest in developing improved
avenues of communication between
employees and their bosses, often re-
ferred to as codetermination. My state-
ment therefore, will be brief today.

When employees and employers de-
cide to enter into workplace commit-
tees to discuss workplace-related is-
sues, both sides must place a great
amount of trust and faith in the other.
But society has instilled in workers the

idea that employers are not allies but
adversaries. Employers, who must be
concerned about the health of the com-
pany, often view their employees in a
similarly skeptical fashion.

For that reason, labor and manage-
ment should always be commended
when they join together in sincere co-
operation for the benefit of all con-
cerned. It is, however, important that
the two be really interested in cooper-
ating with the other and that the co-
operation be sincere. Both employees
and employers must trust the other
and be sure that their views matter to
the other.

While I do not see the need to create
a strict framework for these conversa-
tions to take place, I do believe it is
vital that employees feel confident
they will not be punished for sharing
their honest views with their employer.
Workers must also feel that their views
and thoughts are honestly being rep-
resented by those employee members
of a workplace committee.

For that reason, I strongly oppose S.
295. Workers cannot be expected to
take part in any committee under the
total control of their boss. In any com-
petitive job market, what right-minded
worker would take the risk of sharing
unpopular views about his workplace
when the boss has complete control of
the work committee?

During the 103d Congress, I intro-
duced legislation outlining my views
on this issue. During Labor Committee
consideration of S. 295, I worked to de-
velop compromise legislation to allow
employees to select their representa-
tives for workplace committees, to en-
sure that committee agendas are open
to amendment by both labor and man-
agement and to prohibit unilateral ter-
mination of a workplace committee.

Teamwork is important on the play-
ing field or in the workplace. As a old
Princeton rugby player, I know you
don’t win the scrum unless you and
your teammates have confidence in
each other and work for the benefit of
all.

Mrs. MURRAY. Mr. President, I rise
today in full support of teams and yet,
must voice my concerns with the pro-
posed TEAM Act. It is very difficult
not to support the initial goals of S.
295.

Who doesn’t want cooperation be-
tween employees and their managers? I
have met with countless companies
from across Washington State who
have boasted of increased productivity
and efficiency from these teams. Their
results have been impressive and have
encouraged initiative and employee
participation.

However, these cooperative partner-
ships are currently in place and func-
tioning without disruption. Teams
today, throughout my State and across
American are succeeding and thriving.
In fact, 96 percent of large employers
and 75 percent of all employers report
using such teams and employee in-
volvement programs. These facts lead
to my confusion over the need for addi-
tional legislation.


		Superintendent of Documents
	2015-06-15T11:31:49-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




